
 
 

To Promote Ethical Awareness, the Office Of Internal Audit & Ethics will be sending out a
quarterly newsletter. In this edition, we highlight The Practice of Ethical Leadership. 
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•  Us ing  miss ion  and  va lues  i n  dec is ion  making

•  Re in fo rce  commitment  to  communi ty

•  Model  behav io r  by  connect ing  to  va lues

ETHICS CENTRAL
Office Of Internal Audit and Ethics 

PERSONAL

•  Ask  Quest ions

•  Po l ic ies  cons i s tent  with  be l ie f s

•  Ref rame  i s sues  to  get  at  Eth ics

FORMAL

THE PRACTICE OF ETHICAL LEADERSHIP
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“There  are  s ix  ways  leaders  re inforce  eth ica l  l eadership . . .  They  encompass  both  the
aspects  o f  ' be ing '  and  'do ing ' . . . "  ( Skeet ,  2016 ) .

•  Deve lop  l eadersh ip  ab i l i t i es  i n  other  peop le  

•  Def ine  pr inc ip les  and  c la r i fy  ro les

•  Promote  eth ica l  behav io r

•  Close  the  gap  between  s ta ted  and  actua l

•  Clar i fy  cu l tu re  fo r  the  peop le  you  are  l ead ing  

•  Help  employees  unders tand  i f  the i r  va lues  a l ign      

•  Governance :  In te res ts  of  the  Tr ibe

•  Management :  Miss ion ,  goa ls  and  ob jec t ives  

•  Know  your  ro le

University, S. C. (2017, April 12). The Practice of Ethical Leadership. Markkula Center for
Applied Ethics. https://www.scu.edu/ethics/leadership-ethics-blog/practice-of-ethical-

leadership/.
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•Act  cons i s tent ly  with  ones  own  va lues  

•“Someone  who  would  ru le  the  wor ld  f i r s t  must  ru le   

  h imse l f”  –P la to

•Acknowledg ing  the  i rony  of  l eadersh ip

CHEROKEE HAVE BEEN A RESILIENT PEOPLE WHO HAVE BEEN ABLE TO SURMOUNT MANY
CRISES AND HARDSHIPS. THE CHEROKEE VALUES ARE:

Spirituality

Group Harmony

Strong Individual Character

Strong Connection With The Land

Sense Of Humor

Educating The Children

Honoring the Past

https://www.scu.edu/ethics/leadership-ethics-blog/practice-of-ethical-leadership/


D i s t r i c t  A t t o r n e y  G r e g  N e w m a n  h a s  b e e n
r e m o v e d  f r o m  o f f i c e  i n  o n l y  t h e  t h i r d  c a s e

o f  i t s  k i n d  i n  N o r t h  C a r o l i n a  h i s t o r y .
 

S u p e r i o r  C o u r t  J u d g e  R o b e r t  C .  E r v i n
i s s u e d  h i s  o r d e r  A p r i l  2 7 ,  p e r m a n e n t l y

r e m o v i n g  t h e  t o p  c r i m i n a l  p r o s e c u t o r  f o r
H e n d e r s o n ,  P o l k  a n d  T r a n s y l v a n i a

c o u n t i e s  f r o m  h i s  e l e c t e d  o f f i c e ,  f i n d i n g
N e w m a n  e n g a g e d  i n  “ w i l l f u l  m i s c o n d u c t  i n

o f f i c e ”  a n d  “ c o n d u c t  p r e j u d i c i a l  t o  t h e
a d m i n i s t r a t i o n  o f  j u s t i c e  w h i c h  b r i n g s  t h e

o f f i c e  i n t o  d i s r e p u t e . ”  
 

C i t i z e n  T i m e s

B i g  C o v e :  J o  R a y
B i r d t o w n :  S h i r l e y  B r a d y

C h e r o k e e  C o . / S n o w b i r d :  D a l e  R o b i n s o n
P a i n t o w n :  R e v a  B a l l e w

W o l f e t o w n :  M a r i s a  C a b e
Y e l l o w h i l l :  G e r r i  G r a d y

 

The Ethics Review Committee was
established to ensure compliance and

enforcement of the Standards of Ethical
Conduct: C.C §117-45. One Ethics Advocate is
selected from each township every 4 years to

serve on the Committee through an
application process. 

” R e a l  i n t e g r i t y  i s  d o i n g  t h e
r i g h t  t h i n g ,  k n o w i n g  t h a t

n o b o d y ' s  g o i n g  t o  k n o w
w h e t h e r  y o u  d i d  i t  o r  n o t . ”

 
–  O p r a h  W i n f r e y

ETHICS IN THE NEWS

(828) 359-7030
 

 (800)-455-9014
 

ebci-oia.com 
 

J u d g e  r e m o v e s  D i s t r i c t  A t t o r n e y  
G r e g  N e w m a n  f r o m  O f f i c e

J U N E  2 0 2 1 V O L .  6

Contact Us
*Not Pictured: Reva Ballew & Dale Robinson*

https://www.citizen-times.com/story/news/local/2021/04/27/north-carolina-district-attorney-greg-newman-removed-office-3rd-time-nc/7299267002/

